
 

 

 

 

 
             
 

26th January 2023 
 
Dear Parent/Carer, 
 
INDUSTRIAL ACTION BY THE NATIONAL EDUCATION UNION – Childcare  
 
Following on from the letter dated 23rd January, regarding industrial action, I would like to confirm that if these 
strikes do go ahead, we will be able to offer childcare to some families who meet the following criteria.   
 

1) You are Key Worker within the NHS or a Healthcare Worker. 
 
We are very sorry but we are currently unable to stretch the criteria further.  All children deemed as vulnerable 
(EHCP/Social Worker) will receive a separate letter inviting your child to attend.   
 
If you feel that you meet the criteria listed above and you require childcare on the day of the strikes, please 
complete the reply slip below and return to the school office by Monday 30th January. 
 
Please remember if the action does go ahead, the following arrangements will be in place as things currently stand.  
Please bear in mind that things are changing rapidly in this respect and plans can change.  I will do all I can to update 
you as soon as possible.  
 
The following will remain open;   Nursery & Year 3.  Year 2 will now also be open, children will attend as usual. 
 
These classes will be closed for the days concerned, and certainly on 1st February in the first instance, as things 
stand: Reception, Year 1, Year 4, Year 5 and Year 6 
 
Please bear in mind that your child may not have their normal teacher/teaching assistant on the days concerned. 
 
Thank you for your patience and understanding as we deal with the challenges around this situation.  I will 
endeavour to keep you up to date as things develop.   
 
Yours sincerely, 

 
Amanda Aze 
Headteacher 
--------------------------------------------------------------------------------------------------------------------------------------------------- 
INDUSTRIAL ACTION BY THE NATIONAL EDUCATION UNION – Childcare reply slip 
 
Child’s name ______________________________________________ Class _________________ 
 
Yes I meet the criteria listed above and require childcare on the day of the Industrial Action. 
 
My job role is ________________________________________________ 
 
My employer is _______________________________________________ 
 
Signed _________________________________Parent/Carer           Date __________________ 
Print ___________________________________ 


